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Job Description

The school is committed to safeguarding and promoting the welfare of children and young adults and expects all staff and volunteers to share this commitment.


	
Post title:

Hours:

Remuneration:

Responsible to:

Start date: 

	
Biology Teacher

Full Time, Monday to Friday 

Commensurate with experience

Head Teacher

Jan 2026

	
Purpose of the role 
	
The Biology Teacher will be responsible for delivering high-quality teaching and learning in Biology across Key Stages 3–5, inspiring pupils to achieve their potential, and fostering a love of the subject. The role involves planning and delivering engaging lessons, assessing progress, supporting pupils’ academic and personal development, and contributing to the wider life of the school.


	Main Responsibilities


	
Teaching and Learning

· Teach Biology across KS3, KS4 (GCSE), and KS5 (A Level), ensuring lessons are engaging, differentiated, and aligned with curriculum requirements.
· Plan, prepare, and deliver schemes of work and lesson plans that inspire curiosity and develop critical thinking.
· Employ a variety of teaching methods, including practical investigations, fieldwork, ICT, and creative approaches.
· Prepare pupils for internal and external examinations, ensuring strong outcomes at GCSE and A Level.
· Provide a positive, inclusive, and stimulating learning environment that encourages pupil participation.
· Monitor, assess, and record pupils’ progress, offering constructive feedback and reporting to parents as required.

Pastoral and Pupil Support

· Contribute to the academic and personal development of pupils through the school’s pastoral system.
· Act as a tutor to a group of pupils, supporting their wellbeing, progress, and engagement in school life.
· Maintain high expectations of behaviour, ensuring a safe, respectful, and orderly classroom environment.


Departmental and Whole-School Contribution

· Contribute to departmental meetings, curriculum planning, and resource development.
· Collaborate with colleagues to share best practice and support cross-curricular STEM initiatives.
· Participate in enrichment opportunities such as Science clubs, competitions, trips, or open days.
· Engage with school life beyond the classroom, supporting events, activities, and the wider ethos of St Edward’s.

Professional Development

· Stay up to date with educational research, curriculum changes, and best practice in the teaching of Biology.
· Engage in school-based professional development opportunities and external training as appropriate.
· Take part in performance management and appraisal processes, working towards agreed objectives.


	Monitoring, Assessment, Recording, Reporting, and Accountability

	· To be immediately responsible for the processes of identification,
· assessment, recording and reporting for the pupils in their charge.
· To contribute towards the implementation of IEPs as detailed in the current Code of Practice particularly the planning and recording of appropriate actions and outcomes related to set targets.
· To assess pupils’ work systematically and use the results to inform future planning, teaching and curricular development.
· To be familiar with statutory assessment and reporting procedures and to prepare and present informative, helpful and accurate reports to parents.
· Keep an accurate register of pupils for each lesson.  Unexplained absences or patterns of absence should be reported immediately in accordance with the School policy.


	Professional Standards & Development






























	
· To be a role model to pupils through personal presentation and professional conduct.
· To arrive in class, on or before the start of the lesson, and to begin and end lessons on time.
· To cover for absent colleagues as is reasonable, fair and equitable.
· To co-operate with the employer in all matters concerning Health and Safety and specifically to take reasonable care of their own Health & Safety, and that of any other persons who may be affected by their acts or omissions at work.
· To be familiar with the School and Department handbooks and support all the School’s policies, e.g. those on Health and Safety.
· To establish effective working relationships with professional colleagues and associate staff.
· To strive for personal and professional development through active involvement in the School’s appraisal system and performance management procedures.
· To be involved in extra-curricular activities such as making a contribution to after-school clubs and visits.
· To maintain a working knowledge and understanding of teachers’ professional duties as set out in the current School Teachers’ Pay and Conditions document, and teachers’ legal liabilities and responsibilities relating to all current legislation, including the role of the education service in protecting children.
· To liaise effectively with parent/carers and with other agencies with responsibility for pupils’ education and welfare.
· To be aware of the role of the Governing Body of the School and to support it in performing its duties.
· To train in basic first aid.
· To be familiar with and implement the relevant requirements of the current SEN Code of Practice.
· To consider the needs of all pupils within lessons (and to implement specialist advice) especially those who:
· have SEN;
· are gifted and talented;
· are not yet fluent in English.
· To uphold the school’s core values.



	Person Specification	

Our School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

	
	Essential
	Desirable
	Method of 
assessment

	
Qualifications:
	
· QTS

· A degree in Science (Biology or related field)


	
· Master’s degree or doctorate in relevant subject.

	
Production of the Applicant’s certificates

	
Experience:
	
· Proven track record of outstanding teaching within a Science department.
· Experience with curriculum development, particularly at Key Stages 4 and 5, and familiarity with examination specifications.


	
· Experience teaching within an integrated curriculum
· Experience of International Education
· Experience teaching students with Special Educational Needs

	
· Application Form.

· Interview.

· Professional references.

	
Skills:
	
· A deep passion for Science education and a commitment to fostering a love of learning among pupils.
· Excellent communication skills, both written and verbal, with the ability to engage diverse audiences.
· Proficiency in using data to drive improvement and support decision-making.
· Resilience, adaptability, and a commitment to maintaining the highest professional standards.

	
· Strong leadership, organisational, and interpersonal skills with the ability to inspire and motivate staff and students.
· Ability to lead and/or facilitate in-house training

· Ability to design and deliver papers and workshops at external conferences

	
· Application Form.
· Interview.
· Professional references

	
Knowledge:
	· Understanding of other cultures and understanding of equal opportunities, and the impact that School policy has on a class of students
· Knowledge of a variety of pedagogical approaches, and ability to apply each one as and when required
	· Knowledge of the IBO and its Middle Years and Diploma programmes
· Knowledge of mixed culture teaching and learning
	· Contents of the Application Form

· Interview

· Professional references
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